
Strictly confidential

Ferrari Code of Conduct – Scuderia Ferrari Club 
SCARL
15/06/2019



2

FERRARI CODE OF CONDUCT – INTRODUCTION

Privileged and Confidential

Many listed companies have a code of conduct. The Ferrari Group has
invested many resources to develop our own. Our Code of Conduct –
approved by the Board of Directors of Ferrari N.V. – provides standards of
business conduct and defines the path to our concept of integrity .

Our Code of Conduct looks at our company’s business processes and applies
principles, practices and procedures that lead us to do what is morally and
ethically right in the situations we are likely to face in our jobs.

Studies show that people are more likely to violate the law or policy,
sometimes inadvertently, when they are surprised by a situation they did not
expect or for which they have no guidance. Our Code of Conduct is projected
to avoid such surprises.

Acting this way will benefit us, our colleagues, the companies of the Ferrari
Group, and the communities in which we live and work.

We are all interconnected!
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FERRARI CODE OF CONDUCT – FERRARI GROUP INTEGRITY (PART 1)

Privileged and Confidential

Ferrari Group 
Integrity

Principles

Practices

Procedures
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FERRARI CODE OF CONDUCT – FERRARI GROUP INTEGRITY (PART 2)
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Principles

• Principles are
primary statements
and assertions that
describe the Ferrari
Group’s commitment
to important values
both in business and
personal conducts.

Practices

• Practices indentify
the specific conducts
required to all of us in
order to achieve our
primary Principles.

• They serve as a
roadmap, a way to
understand
complexity; they are
the basic rules that
must inspire our daily
behaviors. Such
Practices are an
integral part of the
Code of Conduct.

Procedures

• Procedures further
identify our specific
approach to
achievieve
compliance with the
Code of Conduct.
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FERRARI CODE OF CONDUCT – FERRARI GROUP INTEGRITY (PART 3)

Privileged and Confidential

Protecting Our Workforce:
1. Maintaining a Fair and Secure Workplace.
2. Ensuring Health and Safety.

Conducting Business:
1. Sustainably Purchasing Goods/services.
2. Transacting Business Legally.
3. Engaging in Sustainable Practices.

Interacting with external Parties:
1. Avoiding Conflicts of Interest.
2. Supporting Our Communities.

Managing our Assets and Communications:
1. Communicating Effectively.
2. Protecting Our Assets.
3. Maintaining AppropriateRecords.

Principles to be enforced by Practices
and Procedures set by Ferrari Group.
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FERRARI CODE OF CONDUCT – APPLICATION
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� Ferrari;
� its subsidiaries (collectively defined as “Ferrari Group”);
� Ferrari worldwide workforce;
� other individuals and companies that act on behalf of the Ferrari Group.

The Ferrari Code of Conduct applies to:
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FERRARI CODE OF CONDUCT – VIOLATION OF FERRARI CODE OF CONDUCT PROVISIONS
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Whoever violates the Ferrari Code of Conduct, applicable laws or regulations, is subject to consequences
that may include potential termination of service or employment as well as legal proceedings. Any violation
of the Ferrari Code of Conduct will be reviewed in a fair and equitable manner by the appropriate functional
area(s) and applicable disciplinary action will follow.

Find here below some examples of Code of Conduct violations:

• Violating applicable law or the Code, either directly or indirectly;

• Assisting others in violating applicable law or the Code;

• Providing false and or misleading information to the Company or by intentionally withholding relevant
information at any time, including during the course of an investigation;

• Failure to adequately supervise members of our workforce;

• Failure to take action on a known or suspected violation of applicable law or the Code.
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FERRARI CODE OF CONDUCT – SCUDERIA FERRARI CLUB (PART 1)
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Ferrari N.V.

Ferrari 
S.p.A.

Scuderia 
Ferrari Club 

SCARL

Since Ferrari N.V. owns the 100% shares of Ferrari S.p.A., which, in turn, owns more than
90% of equity stake of Scuderia Ferrari Club SCARL, Scuderia Ferrari Club SCARL is part of
the Ferrari Group and, therefore, the Ferrari Code of Conduct must be applied.
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FERRARI CODE OF CONDUCT – SCUDERIA FERRARI CLUB (PART 2)
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How does the Ferrari Code of Conduct impact on
Scuderia Ferrari Club shareholders and why shall it be
accepted by them ?

Art. 3, lett.e), of the bylaws
already ensures that
Shareholders initiatives are
consistent with the Ferrari
Code of Conduct.

Art. 7, par. 1, of the bylaws
already states that a
shareholder violating
previous art. 3, lett. e),
shall be expelled from
Scuderia Ferrari Club
SCARL.

Art. 11 of the Executive
Rules already provide that
each shareholder shall
respect Ferrari Code of
Conduct provisions.
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FERRARI CODE OF CONDUCT –SCUDERIA FERRARI CLUB (PART 3)
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More infos on the Ferrari Code of Conduct are available on Scuderia Ferrari Club web
platform:
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THANK YOU FOR YOUR ATTENTION!


